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A Causal Model of the Organizational Effectiveness of a Business’s

Innovation on Small and Medium Enterprises.
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Abstract

The purposes of this study were: 1) to
study a causal model Innovation Business of
Leadership, Planned, Information, People and
Process being effect on the effectiveness of
Small and Medium Enterprises and 2) to check
the consistency between a model of the
assumption and empirical data on Innovation
Business of Leadership, Planned, Information,
People and Process being effect the effectiveness
of a Small and Medium Enterprises. The
research study was conducted by sending
questionnaires to administrators, SMEs
entrepreneurs of 375 cases. Data were
analyzed by using the statistical programs,
structural equation modeling: SEM, multivariate
statistics, confirmatory factor analysis, and
path analysis.

The research findings were as follows:

1. Innovation Business of Leadership,
Planned, Information, People and Process had
effect on the effectiveness of Small and
Medium Enterprises.

2. Innovation Business of Leadership had
direct effect on the effectiveness of a Small
and Medium Enterprises (f=0.29, p<.05),
Innovation Business of Planned had direct
effect on the effectiveness of a Small and
Medium Enterprises (3 =0.65, p<.05), Innovation
Business of Information had direct effect on the

effectiveness of a Small and Medium Enterprises
(P=0.68, p<.05), Innovation Business of People
had direct effect on the effectiveness of a Small
and Medium Enterprises (B=0.62, p<.05),
Innovation Business fo Process had direct
effect on the effectiveness of a Small and Medium
Enterprises (P =0.66, p<.05), Leadership had
indirect effect on the effectiveness of a Small
and Medium Enterprises in four ways, firstly,
through Planned (B=0.25, p<.05) and Secondly,
through Information (f3=0.22, p<.0s) and third,
through People (P = 0.27, p<.0s) and fourth,
through Process (f=0.35, p<.05) The causal
model was confirmed with empirical data. The
model accounted for 65 % of the variance in
Effectiveness of a Small and Medium
Enterprises. Findings from this study could be
used by the property valuation organizational
as a human resources management tools
including the tools for selection, compensation,
consideration of remuneration, training and evaluation,
a promation, In addition this tool should be consider
in competencies and professionalism. Findings
from this study could be used as a tool to
manage innovation in small and medium
enterprises to develop and grow sustainably.
Keywords: Innovation Business / Small and

Medium Enterprises.
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Degree of freedom (df) IndiRganua laauais 85 75

A’/df (CMIN/DF) Wouni 3 5.85 2.50
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